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The AIS Women’s Network is a college of the Association for Information 
Systems (AIS). The purpose of the College is to promote a network for 
supporting women scholars in information systems and to enable mentorship 
relationships that are crucial to speed up the success of women in the 
information systems field. 

AISWN’s mission is to:

• Provide a forum for discourse between those interested in furthering the 
accomplishments, contributions, and careers of women scholars in 
information systems.

• Provide a forum for a discourse between those in the AIS Women’s Network 
and members of the broader IS scholarly discipline.

• Facilitate mentorship relationships that support the activities of women 
scholars in information systems.

Newsletter – June 2024 to June 2025
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Dear AIS Women’s Network College Community,

It is with great enthusiasm that we bring you this new edition of our 
AIS Women’s Network College newsletter. As we reflect on another dynamic 
year, we are inspired by the resilience, leadership, and excellence shown by our 
members across the globe. Your ongoing commitment to advancing the role of 
women in the Information Systems field continues to drive our mission 
forward.

This newsletter captures some of the key activities and initiatives that have 
shaped our community in recent months, ranging from impactful mentoring 
programs to thought-provoking panels and research collaborations. We are 
proud to see the network grow stronger through each member's voice, effort, 
and innovation.

We also take this opportunity to extend our heartfelt welcome to our new 
members. Your presence enriches our community, and we are excited about 
the insights and energy you bring. We encourage you to get involved, connect, 
and help shape the future of our college.

Thank you for being an essential part of this vibrant and empowering network. 
Let us continue working together to support, elevate, and inspire one another.

Warm regards,
Safa’a and Efpraxia

Co-Chairs Message 

Safa’a AbuJarour
An-Najah National University, 

Palestine

Efpraxia Zamani 
Durham University Business School, 

UK
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Dear Members,

As we reflect on the accomplishments of the past year, we would like 
to take a moment to express our deepest gratitude to our past co-
chair, Sam Zaza. Her unwavering dedication, visionary leadership, 
and tireless efforts have been instrumental in shaping the AIS 
Women’s Network College into the thriving community it is today.

Thank you, Sam, for your exceptional service and leadership. Your 
efforts have made a lasting difference, and we are honored to follow 
in your footsteps.

With heartfelt appreciation,

Safa’a and Efpraxia 

Thank You to Our Immediate Past Co-Chair

Sam Zaza
Middle Tennessee 

State University, USA
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Welcoming Our New AIS Women’s Network Executive Board 
Members

We are delighted to announce the results of the recent AIS Women’s 
Network Executive Board elections. Please join us in warmly 
welcoming our three newly elected board members who will bring 
fresh perspectives, energy, and leadership to our community:

• Maud Elliot, elected as Co-Chair

• Baian Al Dalham, elected as Ph.D. Representative

• Anastasia Griva, elected as Communications Officer

Their term will officially begin on July 1st, 2025. We are excited to 
collaborate with these outstanding individuals and look forward to 
their contributions as we continue to grow and support women in 
the Information Systems discipline.

At the same time, we extend our heartfelt thanks and deep 
appreciation to our three outgoing board members:

• Safa’a AbuJarour (will hold the role of Immediate Past Co-Chair) 

• Tatjana Hoedl

• Inaiya Armeen

Your dedication, time, and passion have left a lasting impact on our 
community. Thank you for your invaluable service to the AIS 
Women’s Network.

Together, we celebrate this transition and look forward to another 
successful year ahead!
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We are proud to announce that the AIS Women’s Network College 
has been recognized as an AIS Outstanding Community for 2024!

This prestigious recognition reflects the dedication, innovation, and 
collective impact of our members in advancing the mission of 
inclusivity, mentorship, and excellence within the AIS community. It 
honors our sustained efforts to support women in Information 
Systems through impactful programs, leadership development, 
research engagement, and community-building initiatives.

We share this achievement with each of you, our members, 
collaborators, and supporters, whose energy and commitment make 
this community thrive. Thank you for your continued contributions, 
and let’s celebrate this milestone as a testament to what we can 
accomplish together!

Congratulations! 
AIS Women’s Network College Named AIS Outstanding 

Community for 2024
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We are thrilled to share the exciting news that two of our AIS 
Women’s Network College board members have been awarded the 
title of AIS Distinguished Member – Cum Laude!

This recognition is a testament to their outstanding contributions to 
the field of Information Systems through sustained excellence in 
research, teaching, and service. Being named Distinguished Members 
– Cum Laude reflects not only their professional achievements but 
also their unwavering commitment to advancing the discipline and 
supporting the broader AIS community.

Please join us in congratulating our remarkable colleagues, 
Efpraxia Zamani and Sam Zaza, on this well-deserved honor! Their 
accomplishments continue to inspire and elevate the work of our 
entire network.

Congratulations! 
Celebrating Board Members Promoted to AIS Distinguished 

Member – Cum Laude

AIS DISTINGUISHED MEMBER – CUM LAUDE
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We are proud to celebrate the remarkable achievements 
of several AIS Women’s Network female members who 
have been recognized with prestigious AIS awards in 
2024! Our warmest congratulations go to the following 
members for their well-deserved recognition:

AIS LEO Award: 

• Sudha Ram, University of Arizona

AIS Fellow Award: 

• Radhika Santhanam, University of Oklahoma

AIS Sandra Slaughter Service Award: 

• Kathryn Brohman, Queen’s University

• Jacqueline Corbett, Université Laval

• Efpraxia Zamani, University of Durham

AIS Mid-Career Award:  

• Silvia Masiero, University of Oslo

AIS Jessica Pye Doctoral Student Service Award: 

• Anna Lampi, University of Jyväskylä

AIS Technology Challenge Award: 

• Michelle Carter, University of Manchester, and 
co-winners 

AIS Best Information Systems Publications Award: 

• Margunn Aanestad, University of Oslo, and 
co-authors at Information and Organization

These accomplishments inspire us all and exemplify the 
impact that dedicated women in IS continue to make 
through research, teaching, mentorship, and service. We 
applaud their success and look forward to seeing their 
continued contributions to the field.

Let us continue to support and celebrate each other as 
we lead and grow together!

Celebrating Our AIS WN Female Members 
Winning AIS Awards in 2024
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• Eleanor Loiacono, from the College 
of William and Mary, will start as the 
Operations and Information Systems 
Department Chair this coming fall. 
Moreover, she has been selected as a 
W. Taylor Reveley, III Interdisciplinary 
Faculty Fellow at William and Mary in 
support of her work on “Advancing 
Inclusive Employment for Individuals 
with Disabilities through Greater Data, 
Understanding, and Innovation.” 
Congratulations, dear Eleanor. 

News Bytes:
Outstanding Female Faculty Member Achievements

• Amy Connolly, from James Madison 
University, has been elected to the position 
of President of ISCAP, which stands for 
Information Systems & Computing Academic 
Professionals, in November 2024. 

ISCAP runs an annual conference primarily in 
the US, which is dedicated to supporting and 
highlighting IS, CS, and IT educators. The 
ISCAP conference provides a welcoming 
forum for sharing pedagogical innovations. 
ISCAP publishes the Journal of IS Education 
(JISE) as well as ISEDJ, JISARA, and CPPJ. If 
you are interested in knowing more or 
joining ISCAP, you can connect with ISCAP on 
the website: https://iscap.us or any of our 
social media channels. Congratulations, 
dear Amy.
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• Josianne Marsan, from Université 
Laval, has been newly appointed as 
the Dean of the Odette School of 
Business at the University of Windsor, 
effective July 1, 2025. She brings over 
15 years of experience in research and 
innovation. She plans to build on the 
school’s strengths, embrace 
transformative change, and foster 
connections locally and globally to 
drive impactful collaboration and 
community engagement. 
Congratulations, dear Josianne. 

News Bytes:
Outstanding Female Faculty Member Achievements

• Maud Ashong Elliot, a lecturer in the 
Information Technology Studies 
Department at the University of 
Professional Studies, Accra (UPSA), has 
been elected as the first female president 
of the Internet Society Ghana Chapter. 
Her historic election marks a significant 
milestone in the chapter’s efforts to 
promote inclusivity and gender diversity 
within the technology and internet 
governance space in Ghana. The Internet 
Society Ghana Chapter, part of the global 
Internet Society, plays a pivotal role in 
shaping internet policies and driving 
digital transformation in the country. 
Congratulations, dear Maud. 
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• Margunn Aanestad and Silvia Masiero, from the University of 
Oslo, launched their new books, Digital Inclusion (Aanestad) and 
Unfair ID (Masiero). 

The book “Digital Inclusion” is about life in digital societies. Taking a 
Scandinavian outlook, it zooms in on everyday experiences of public 
sector digitalization in some of the world’s most digitalized countries. 
Grounded in studies of how exclusionary effects of digitalization are 
dealt with in local circumstances, the book offers insight into aspects 
of the digital transformation that are mostly invisible.

The book “Unfair ID” starts from the perspective that we live in an 
age of digital ID. Through the digitisation of our biometric and 
demographic selves, digital ID converts human beings into digital 
data, which in turn mediates access to services and rights, be they 
public or private, commercial or not-for-profit, essential or non-
essential. Unfair ID offers a journey across sectors, countries, and 
data-managed populations, taking a data justice perspective on what 
this unfairness effectively means for the users of digital identity 
systems. Congratulations, dear Margunn and dear Silvia.

News Bytes:
Outstanding Female Faculty Member Achievements
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Gender, Work and Organizations hosts a Special Issue on a topic 
related to our community, and we would like to make you aware of 
that. This special issue seeks to advance the concept of Feminist AI - 
the intersection of feminist theory, ontology, epistemology, and 
methodology with research on AI in workplace and organization 
studies.

Special Issue timeline: 
• June-Oct 2025: Availability of guest editors at conferences (e.g., 
EURAM, EGOS, GWO Conference, AOM, ItAIS).
• Sept 2025: Virtual pre-submission workshop - British Academy of 
Management GIM SIG webinar (optional participation; proposal of up 
to five pages or about 3,000 words required by August 31st, 2025).
• Sept–Nov 2025: Submission window open from 1 September 2025 
to 1 November 2025.

Guest Editors: 
• Alessandra Lazazzara, University of Milano, Italy
• Efpraxia D. Zamani, Durham University Business School, UK
• Andri Georgiadou, University of Nottingham, UK
• Ayushi Tandon, Trinity Business School, Ireland

Please find the “Call for Papers” online: 
https://onlinelibrary.wiley.com/pb-assets/assets/14680432/GWO-SI-
FeministAI-CfP-2025-1740594956.pdf 

Special Issue Call for Papers

Feminist AI: Feminist perspectives on Artificial 
Intelligence (AI) in the workplace
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AIS Women’s Network College Award Winners 2024

Congratulation

s!

Outstanding Educator Award: 

Anastasia Griva

Mentoring Award: 

Elizabeth Baker

Best Paper Award: 

Sam Zaza, Damien Joseph, and Deborah 
Armstrong
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Leadership Excellence Award: 

Eleanor Loiacono

Cathy Urquhart

Annemieke Craig

Deb Armstrong

Gondy Leroy

Jacqueline Corbett

Dawn Owens

Vanessa Cooper

Silvia Masiero

AIS Women’s Network College Award Winners 2024

Congratulation

s!
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Award Purpose 

• To recognize members of the AIS Women’s Network College who have made important contributions to 
teaching and to encourage continued innovation and excellence in IS education.  

Eligibility Criteria 

• The nominee is an active member of the AIS Women’s Network College. 

• Anyone may nominate deserving individuals for this award; self-nominations are allowed. 

Evaluation Criteria

The recipient of this award will have made a notable contribution to IS education in the just-completed calendar 
year. This contribution can be in the form of direct teaching experience, including in-class and online at all 
university levels, innovations in teaching, pedagogical case publications, or pedagogy research articles. 

Below are some examples of potential contributions that could be highlighted in the nomination: 

• Curriculum Development – design and redesign of courses.

• Ability to inspire independent and original thinking in students.

• Guidance of research projects (graduate and undergraduate).

• Development of new teaching tools and methods.

• Contribution to programs, projects, and activities that demonstrate best practices as well as creative uses of 
technology to enhance teaching and learning.

• Application of innovative teaching techniques in the classroom.

• Development of pedagogical cases to support learning.

• Contribution to other AIS education initiatives (e.g., contributions to Eduglopedia, sustainability education task 
force).

• Other contributions that make a significant difference to IS pedagogy.

The following questions will be used as part of the evaluation criteria

• Describe the contribution to teaching and IS education. If appropriate, a file can be attached providing 
evidence (e.g., course plan, article, student feedback, etc.) of the contribution.  

• What stakeholder groups benefited from this contribution? How did this contribution impact those groups?  

Information Required for Nomination

• Your name, affiliation, and contact information.

• Nominee’s name, affiliation, and contact information.

• A brief nomination email (up to one A4 page) explaining the reasons for the nomination.

Nomination Process

• Nominations are now open. Please email your letter of nomination to womensnetwork@aisnet.org by August 
15, 2025.

CALL FOR NOMINATIONS: AISWN Outstanding Educator Award 2025
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Award Purpose
• Part of the AISWN mission is to facilitate mentorship relationships that support the activities of 

women scholars in information systems, and this program aligns with that goal. We introduced a 
mentoring award to be presented annually to a mentor who has demonstrated excellence in their 
mentoring role. 

Eligibility Criteria
• Both the mentor and the mentee are members of the AIS AISWN.
• The mentor and mentee must be in the mentoring relationship for a minimum of 6 months.
• The mentor must be someone outside of the mentee’s dissertation committee.
• The mentor must be nominated by the mentee.
• The mentoring relationship doesn’t have to be part of the AISWN sponsored mentoring program, 

it can be a relationship that was established through the AISWN, or you own personal network.  

Evaluation Criteria
The recipient mentor of this award will have made a notable contribution to the mentee’s journey 
in the just-completed calendar year. 
You can use these questions to help you: 
• How long have you been in the mentoring relationship?
• Is your mentor in the same region as you?
• Was your mentoring relationship set up through AISWN or was it a relationship you formed 

yourself?
• How often do you meet with your mentor?
• Briefly describe the nature of your mentoring relationship.
• Give an example of how your mentor listened to you and provided useful feedback.
• How has the mentoring relationship helped you in your career?
• How has the mentoring relationship helped you in your personal life?
• To what extent has your mentoring relationship met your objectives with regard to the mentoring 

relationship?

Information Required for Nomination
• Your name, affiliation, and contact information.
• Nominee’s name, affiliation, and contact information.
• A brief nomination letter explaining the reasons for the nomination. 

Selection Process
• Annually, an Award Selection Panel will select one mentor to receive the award. The Award 

Selection Panel will be composed of one AISWN member per AIS Region. Award Selection Panel 
members will be invited by the AISWN Executive Officers. 

Nomination Process
• Nominations are now open. Please email your letter of nomination to 

womensnetwork@aisnet.org by August 15, 2025.

CALL FOR NOMINATIONS: AISWN Best Mentor Award 2025

http://www.linkedin.com/groups?home=&gid=3940159&trk=anet_ug_hm
http://www.facebook.com/groups/101507443234504/?fref=ts
http://www.aiswn.org/
https://twitter.com/aiswn_ais
mailto:womensnetwork@aisnet.org
mailto:womensnetwork@aisnet.org
mailto:womensnetwork@aisnet.org


Image 
result for
linkedin 

Image 
result 
for 

Image 
result for
website 

Icon 
Twitter 
PNG 

Connect with us! 
Image 
result for
linkedin 

Image 
result 
for 

Image 
result for
website 

Icon 
Twitter 
PNG 

Award Purpose

• The purpose of this award is to recognize one outstanding journal paper on topics related to women 
in the field of IS. 

Eligibility Criteria

• At least one of the paper’s authors must be an active member of the AIS Women’s Network College. 

• The paper must have been published in a peer-reviewed journal in the just-completed calendar year. 

• There are no restrictions placed on discipline, ranking, or other characteristics of the journal apart 
from the paper undergoing rigorous peer review. 

• Anyone may nominate deserving papers for this award; authors can nominate their own papers.  

Evaluation Criteria

• Topical fit: The paper should be directly related to the mission of AISWN, which is to address the 
ongoing and emerging challenges that women face in the IS field. 

• Methodological rigor: The research must be based on robust research practices.

• Novelty: The paper should address a newly identified problem or propose a novel solution to a 
current known issue.

• Impact: The paper should strive for significant theoretical and/or practical impact concerning women 
in the IS field. 

• AIS Code of Research Conduct: Research papers submitted for this award should comply with AIS 
Code of Research Conduct. 

Information Required for Nomination

• Your name, affiliation, and contact information.

• Nominee’s name, affiliation, and contact information.

• A complete reference to the nominated paper.

• A brief nomination email explaining the reasons for the nomination (up to 300 words).

Selection Process

• Annually, an Award Selection Panel will select one paper to receive the award. The Award Selection 
Panel will be composed of one AISWN member per AIS Region. Award Selection Panel members will 
be invited by the AISWN Executive Officers. 

Nomination Process

• Nominations are now open. Please email your letter of nomination to womensnetwork@aisnet.org 
by August 15, 2025.

CALL FOR NOMINATIONS: AISWN Best Paper Award 2025
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AIS WN Past Events

Joint Workshop at ECIS 2024
SIG Social Inclusion, SIG ICT and Global Development, and AIS 

Women’s Network College. 
Title: Emergent Technologies, DEl, & Sustainable Humanitarian 

Progress: Where are we now?
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AIS WN Past Events

ECIS 2024 Networking Lunch – 
A lovely gathering with the sea in the background ☺
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AIS WN Past Events

The AIS Women’s Network Pre-ICIS Research Workshop 
“Women in IS: Challenges and Opportunities”

Panel Discussion on “Women in IS: Challenges and 
Opportunities” During Pre-ICIS AIS WN Workshop

http://www.linkedin.com/groups?home=&gid=3940159&trk=anet_ug_hm
http://www.facebook.com/groups/101507443234504/?fref=ts
http://www.aiswn.org/
https://twitter.com/aiswn_ais


Image 
result for
linkedin 

Image 
result 
for 

Image 
result for
website 

Icon 
Twitter 
PNG 

Connect with us! 
Image 
result for
linkedin 

Image 
result 
for 

Image 
result for
website 

Icon 
Twitter 
PNG 

November 2024: We were very excited to host, in collaboration with 
the UK Academy of Information Systems, an online event to launch 
Silvia Masiero’s book Unfair ID. The event was well-attended and we 
hope that it will be the start of a series of events to come. 

AIS WN Past Events

May 2025: The AISWN, in collaboration with the UK Academy of 
Information Systems, hosted an online workshop dedicated to the 
Gender, Work & Organization Special Issue (SI) on Feminist AI. The 
workshop was coordinated by the Special Issue Guest Editors: 
Alessandra Lazazzara (University of Milano), Efpraxia D. Zamani 
(Durham University Business School), Andri Georgiadou (University of 
Nottingham), and Ayushi Tandon (Trinity Business School). 
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Upcoming Events

AISWN College 2025 Events:

The AISWN will hold several events, 
including networking events, lunch/dinner, 
member-connect, and workshops. Find us 
at the following conferences: 

AMCIS (Montreal, Canada): 14-16 August 
2025:

College Reception – 19:00 – 20:00 

https://amcis2025.aisconferences.org/eve
nts/ancillary-meetings-and-workshops-
details/ 

ICIS (Nashville, USA) 14-17 December 
2025: 

Networking Event 

AIS WN Research Workshop  

https://icis2025.aisconferences.org/events
/ancillary-meetings-planning/ 
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Call for Papers
The AIS Women’s Network Pre-ICIS 2025 Research Workshop 

“Women in IS: Pathways to Impact, Leadership, and Belonging”
The AIS Women’s Network College is pleased to announce a Call for Papers for the AIS Women’s Network Research Workshop 
on the theme “Women in IS: Pathways to Impact, Leadership, and Belonging” to be held Pre-ICIS on the 13th of December 2025, 
from 13:00-17:00, in Nashville, Tennessee, USA. 
This year’s workshop aims to explore the diverse ways in which women in Information Systems create impact through research, 
leadership, mentorship, innovation, and community building. While challenges remain, this workshop seeks to spotlight not only 
the obstacles but also the achievements, strategies, and structural pathways that foster meaningful engagement and long-term 
belonging in the IS field.

We invite papers that address, but are not limited to, the following topics:
• Women’s leadership journeys in academia, industry, and policy in IS.
• Structural and cultural barriers to advancement, and how to overcome them.
• Mentorship models and sponsorship networks for women in IS.
• Navigating institutional change and advocating for equity in IS environments.
• Intersectionality and inclusion: examining the varied experiences of women across backgrounds, regions, and career stages.
• Women-led innovations and their societal impact in IS contexts.
• Strategies for fostering belonging and retention in IS departments and organizations.
• Best practices and policies for promoting gender equality and diversity.
We welcome both empirical and conceptual contributions, including early-stage work, theoretical explorations, case studies, and 
reflective accounts. The workshop provides a collegial space for exchanging ideas, fostering collaborations, and advancing 
research that centers the voices and experiences of women in Information Systems.

Submission Guidelines: We invite full and research-in-progress papers. Submissions should adhere to the ICIS2025 guidelines 
and formatting requirements. 
• Full Papers: 10 pages | Research-in-Progress Papers: 5 pages 
• Submissions should be emailed to womensnetwork@aisnet.org.  
• All submissions will be peer-reviewed by at least two reviewers. Accepted papers will be presented at the workshop and will 
be published in the form of e-proceedings available via the AIS eLibrary.
• At least one author of the accepted paper must be a member of the AISWN, register for the event, and present the paper. 

Important Dates:
• Submission Deadline: October 5, 2025  
• Notification of Acceptance: October 30, 2025  
• Camera Ready Version: November 15, 2025  
• Workshop Date and Time: December 13, 2025 | 13:00-17:00 
We look forward to your contributions and to welcoming you to the “Women in IS: Pathways to Impact, Leadership, and 
Belonging” research workshop!

Organizing Committee: 
AIS Women’s Network Co-Chairs: 
• Efpraxia Zamani, Durham University Business School, UK, efpraxia.zamani@durham.ac.uk. 
• Maud Ashong Elliot, University of Professional Studies, Ghana, maud.ashongelliot@upsamail.edu.gh.  
• Safa’a AbuJarour, An-Najah National University, Palestine, safaa.abujarour@najah.edu. 

Upcoming Events
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We are excited to announce that a dedicated donation code has 
been created for the AIS Women’s Network College! This makes it 
easier than ever for members and supporters to contribute directly 
to the initiatives and activities that empower women in the 
Information Systems field.

Your donation, no matter the size, helps us continue to offer valuable 
programs, events, and opportunities that strengthen our community 
and advance our mission.

Your generosity enables us to support current and future women 
scholars, promote inclusion, and foster leadership across all levels of 
academia and industry.

Thank you for being part of our journey and for considering a 
contribution to help us grow even stronger!

To donate, simply use the code:

or the link (https://aisnet.org/donations/donate.asp?id=23160):

Support the AIS Women’s Network College through Your 
Donation

FEEL

FREE

TO

SHARE 

THE

CODE

WITH

OTHERS
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AISWN Executive Committee

Co-Chairs
Safa’a AbuJarour, An-Najah National University
Efpraxia Zamani, University of Durham

Immediate Past Co-Chair
Sam Zaza, Middle Tennessee State University

Treasurer
Hind Kabaili, ISCAE

Funding Chair
Pauline Weritz, University of Twente

Ph.D. Representative
Tatjana Hoedl, Universität Bern

Communications Officer
Inaiya Armeen, University of Alabama

To share news in future editions of the AISWN newsletter, please email us at 

womensnetwork@aisnet.org. 
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